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 MA in Coaching Supervision
 
 
 
 
THE COURSE STRUCTURE 

 

 

The course measures learning outcomes. It 
is structured around a personal learning 
contract. You decide your objectives for your 
learning, agree input – from any training 
provider that is relevant, and decide on your 
own assessment topics. You are supported 
by a Supervisor to ensure that your learning  

urrent hot topic in the Coaching World is 
t of Coaching Supervision. In the 
sence of guidelines and in light of strong 
inions that are being expressed about 
ality, we have seized the moment and 
signed a truly flexible, self managed yet 
fessionally recognized qualification route. 

contract meets the criteria laid down by the 
University.  
 
As you progress through the programme 
you accumulate M-level credits to the  ou are reading this flyer the chances are 

t you have realized that in the over 
pplied and fragmented market place 
own as Coaching, you need to be credible 
d to differentiate yourself. A professional 
alification that is recognized and 
derstood in the international arena is a 
ust’. You may also be using your 
fessional skills to add value to clients and 
 industry at large by ‘Coaching the 
aches’ and therefore already be a 
pervisor’. 

maximum of 180 required for the full 
Masters qualification. Credit for prior 
experience and learning can be applied for – 
an ideal arrangement for experienced Coach 
Supervisors. A full Masters qualification is 
completed in 2-3 years on average and 
participants may enroll at any time. By 
deciding your own agenda you may speed  
up or slow down your progress to suit your 
life balance. 
 
The Postgraduate Certificate (60m 
credits) consists of assignments totaling 60 
credits. These can be self designed or 
chosen from a bank of questions. As a guide 
a 15M credit assignment is 4,000 words 
long. Assignments can be from 7.5 to 30 
credits in length. 

ether as individuals or organisations, we 
ve a responsibility to ensure that the 
ality of coaching undertaken supports 
th individual and wider systemic 
jectives. The challenge is to optimize the 
pact without impinging on the 
nfidentiality of the client and/or the ethics 
the coach. 

 
The Postgraduate Diploma (60m credits) 
follows the same structure as the Certificate 
stage. 
 
The Masters Level (60m credits) 
comprises a two day personal and research 
management development module followed 
by either two work based action learning 
assignments (30 credits each), a 
dissertation, or a publishable paper and 
viva. 

e Performance Solution is 
oud to offer an MA in Coaching 
pervision by action learning, 
ich is assessed, quality 

sured and awarded by the 
iversity of Kingston.  

 




	THE COURSE STRUCTURE



